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Appreciative Inquiry
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Module One: Review Questions r A oY) Bas gl Aaal ye

1.) What is Appreciative Inquiry?
a) The ability to recognize the positive side
of things
b) The ability to ask great questions
c) The ability to write an apology letter
d) The ability to interview someone

2.) How does Appreciative Inquiry benefit a

business?

a) It makes employees feel overworked

b) It makes employees feel confident at
work

) It gives employees more vacation time

d) It gives employees the change for
bonuses

3.) How does Appreciative Inquiry help build
for the future?
a) It helps the person save money
b) It offers investment tips
) It tells the person what they want
d) It helps form goals

4.) What is one-way Appreciative Inquiry helps
to build goals?
a) Uses past accomplishments to help
form new ones
b) Uses questions to find what the person
wants
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c) Encourages people to speak in groups
about what they want

d) Allows people to keep a journal of
desires

5.) What is one benefit of engaging other

people to be positive?

a) Positivity leads to business
opportunities

b) It makes other people like you

c) Positivity leads to confidence

d) It makes other people leave you alone

6.) What is one way to encourage positivity

8.)

among other people?

a) Have group discussions about your
opinions

b) Keep a journal

c) Write a letter to the newspaper

d) Join a web blog

How does a positive employee affect the
company?

a) They take less vacation time

b) They become eligible for promotions
c) They are out sick less often

d) They view their job more positively

One way to ensure employees feel
confident at work is to do what?
a) Have a suggestion box outside of your
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office GliSa 7 Ja Cilal ) (3 gtia pua (|
b) Speak individually with each one - 2nly IS o a0 JSy D (@
DAY S8 a5 el 5 SN 2 5 Jos ) agie il (2

Ask th il
c) Ask them to email you one by one il B e sanal (5 5 plainl e (2

d) Hold a monthly group meeting for
suggestions

9.) Learning about appreciative inquiry not by ¢ and (ol sl iy W (gl i) oo pladll (9
only benefits the employee, but the J—
Lelesty a,a (1
N aainall (o
a) Entire company sl (=

b) The community
c) AandB
d) None of the above

d.w\.,u;@fiy (J

10.) Negative thoughts which may hinder slo cals sl 3,08 Gt 8l Al Y (10
an employee’s ability to ____ :
a) Work harder J‘:‘d’j ((‘
b) Reach their goals T ST
<3l (z

c¢) AandB
d) None of the above
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1.) When we shift our thoughts from negative
to positive, avoid doing what?
a) Over-generalizing
b) Saying nice things
c) Over-thinking
d) Smiling

2.) No situation can be deemed impossible if €13k Ulad 13 dliaiss Alls (6] Jltie) Sy ¥ (2

we do what?

il il Jee (I
a) Make assumptions alalas (@
b) Ignore it Abi o (2
c) Make a plan Al S8 (o

d) Think positively

3.) A common misconception is that positivity Uil ad 4l e Alag) of dadlil) Ll anlidl (e (3

.,
means we don't have to what? flala
a) Smile bt (]
b) Dress nice EUIVENET), DYy (W

¢) Eliminate mistakes
d) Help others

4.) When faced with a current problem, it is

better to focus on what?

a) The possible outcome
b) The positive aspects

c) What other people think
d) The time involved
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5.) One example of using positive language f b Lo gl ey Ala) A8 ot e ABeY) asl (5
includes which of the following? " i ax (1
a) "Yes, | can.” "l R Y (@
b) “No, thank you.” M I (7
c) “I don't want to.” "l elgd) (A Y (3
d) “I can't finish that.”
6.) What is one way to create positive LY dplag) 431 Glad 3,k saa) (6

language for ourselves?

Lol sl o i (§

a) Think of our past mistakes eludi 7l (2
b) Compliment yourself padd Y A L il (z
c) Limit what we say to anyone syda dal alad (2

d) Learn a new language

7.) One example of a negative phrase includes Tl Len (5 oy il 5 )all o A1 sl (7

which of the following? "3 b saeladl iSa (I

"y e ol |3 (w
"_tﬂhg}aj@l&.«é‘}[" (C
"l alie iy o gl (o

a) "l can help with that.”

b) “Thank you for your time.”
) "l can’t do that.”

) “I'll stay late today.”

o 0O

8.) The words ‘someday’ and ‘try’ are words 13 Jady Wl anst GlalS o8 M a5 Ml Ly laSI (8

that allow us to do what?

SN
a) Relax LN g S (N
b) Feel positive Dl sl (7
c) Make excuses et (2

d) Smile
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9.) One of the simplest ways to relieve stress ot il Hsaill s gl Casatl 5kl e e 5as 5 (9

and feel betteristo S
Jlall (e 2 el S (1

a) Make more money I 3aY) s 51 (o

b) Take more vacations

LAY (2
c) Socialize more Ui 48y 5k pums (o
d) Change the way we think

10.) One of the first things that can ruin a o) S (¥ i sall saxi o Sy (A LSV 5l 030 (10
" . : . . . asd oDl g i gl

positive attitude is looking at a situation —— e

AV el ()

and only noticing the __ . Al il sall (o

a) Views of others <5l (z

. R
b) Negative aspects G las o3 Y (2

c) AandB
d) None of the above
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Module Three: Review Questions (ALY Bas gl Aan) 4
1) What is the Discovery phase? LAY Al o o2 L (1
a) Learning what not to do at work Jasdl b4 oLl ny ¥ L e (I
b) Learning what works for each person o IS mliay Lo alad (o
c) Learning from your mistakes dilladl e alaill (z
d) Learning about fellow co-workers Jeall e e il (2
2.) One example of the Discovery process is Lyl e e ALY T 0 Lo (2

? o ‘
what aelilsa e o AY) b sdl Jse (]
a) Asking other employees about their Glubaall Joa ol ) Gaasill (G

hobbies AV (il sl e Al # )l (2
b) Talking to the manager about policies Sl ae g plad (2

c) Asking questions of other employees
d) Learning the rules of the office

3.) What is the Dream phase? foladl dla o (2 Lo (3
a) Creating a vision for the future Ll Ay, gla (|
b) Creating a dream diary adal) @l Sha oL (G
c) Creating new jobs for other employees CrAY) (il sall Baaa cailla s 318 (#

d) Creating a worker’s union Allee 485 S5 (2
4) One example of the Dream process is T3l 5o alall Glee o ABLYI 2a] (4
what? saaall 40l lla o AT ey S pans (|
a) Deciding where to put the new snack 3l eliadl Jagladill (o

machine g s il pe dssaall aaai (7
b) Planning a vacation Cidag 43y ) Y i ke a3 (2

¢) Deciding who will be in charge of the
project

d) Determining what you want to see
happen
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5.) What is the Design phase? fopeaill Ala jo (2 Lo (5

a) Create a new company logo soa AS,E e ol (I

b) Create an action plan Jee dba o (w2
c) Create a plan to cut costs il (midl 3ol aa (2
d) Create a new building design W e ppanal sl (2
6.) One example of the Design process is file 58 menaill Ldee e Y a1 (6
what? 8 shaiy b ghad Cilel ) elis) (I
a) Creating step by step procedures Baaa (ks ge Al oL (o
b) Creating a new employee roster Gl ) g5 shalie ol (z
c) Creating new employee parking spots DS o o2 (2

d) Creating a log of ideas

7.) What is the Delivery phase? foaludll Ala yo o8 La (7
a) Delivery the written forms 4 sl @l et ales (I
b) Assigning employees to a different Adlide 5 jlaY (Cpilhse el (@
department 2a Gpalh ge (et (7
c) Hiring new employees ppanatll Aol 2 (2

d) Executing the Design plan

8.) One example of the Delivery process is Oile 5a bl Llee e ALY 2al (8
what? O gl A8 1)l g pae Sinsf (1
a) Assigning job responsibilities to Cala gall ida l) Cilanall ki (o
employees Y spadldad b psal (z
b) Changing employee job titles el o2 AN il sall s (3

¢) Thinking of a plan to change procedure
d) Asking other employees of their
opinions
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9.) Appreciative inquiry opens ___ for us, Sle Uiel iy« U el Gl 8, (9

and opens our eyes to a new way of Sl (B AfUL’
. Wl ¢ J
thinking. e (
R N

a) Our minds ol (g

b) New doors G lan g5 Y (0

c) AandB
d) None of the above

10.) With positive thoughts and attitudes, Jaaan G5k LI Sy ¢ Aplagy) il sl 5 YL (10
we can discover new ways of S
Ll gy 8k ()
Ry e\:ﬁ‘ (<
Calall ¢ sl (7
agl saby (2

a) Increasing our salary
b) Doing our jobs
c) Reaching goals
d) Increasing confidence
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Module Four: Review Questions rday) ) Bas gl daa ya
1) What is the Initiate phase? forall dla yo oo Le (1
a) Hiring new employees sia cpilhge e (I
b) Starting to think of new changes B il st 8 SEl A el (o
c) Starting a company carpool A8 55 8 e el (7
d) Changing the process of filing gla¥) ke pad (2
2.) One example of the Initiate process is ke s el didee o dliaYl aaf (2
what? A 03 K Lee sl I (

a) Asking employees what they think Sl ) gaaia s (2
b) Changing the office cubicles D)) 5iatl 4 Ll sy Lee JIsudl (2
c) Asking what needs to be done to DAL il sall Al (2

accomplish change
d) Asking employees to stay late

3.) What is the Inquire phase? Oldia¥l Al jo (2 Lo (3
a) Gathering information from employees il sl (g Slaleal a1
b) Asking about employee hobbies Crida gall il 8 e Jpd) (o
c) Gathering information about the Adlial Gl 8l e Glaslaal) pen (7
company rivals dee Abd w2

d) Creating an action plan

4.) One example of the Inquire process is Oile 5o Jledin¥) Alee e Y1 sl (4
what? ey e dndll (]
a) Researching on the internet DS Alae o L) (o
b) Creating a journal of ideas Y ASuE e g e (7
c) Starting a web blog Giaag Ay O gala gall 3y lee Jlgudl (2

d) Asking what the employees want to see
happen
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5.) What is the Imagine phase? (il Als e 2 L (5

a) Creating imaginary friends

b) Forming a tentative action plan
c) Meeting with other managers
d) Creating assigned job duties

6.) One example of the Imagine process is

what?

a) Determining what duties need to be
created

b) Changing employee assignments

c) Deciding who will be promoted

d) Asking employees what they're like to
see

7.) What is the Innovate phase?
a) Creating new ideas for the company
b) Gathering information about a product
c) Asking employees what they'd like to
see
d) Putting the proposed plan into action

8.) One example of the Innovate process is
what?
a) Starting the plan on a select group of
employees
b) Creating a sample plan
¢) Determining which department it will be
in

Omld sl oS (I
e Jae Aol JSE (@
Ama il g ilaad 5 oL (o

Sk g Jddll dolee e ALY aal

L i) g Al lal sl paas (]

O sall ¢3S 5 s (@

A58 s e 23853 (@

43 o Ot lee Gadbasall e (2

A pall saaa JlSa il (i
e dsa Claslaall pan (@
Ay SOt n ke (pibsdl Jse (z

(6

ke s Y ddee e ARG 2l (8

O sall (g 335 Ao gene e Aladll cny (I
Al (e ae (L) (@

8 O i) el a3 (2
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d) Transferring employees to a new
department

9.) The Four | Model focuses on taking
changes and plans and implementing
theminto
a) The manager’s meeting
b) The supervisor's office
c) The suggestion box
d) Other levels within the company

10.) The Four | Model is very similar to
the .
a) The Three | Model
b) The Four D Model
¢) The Three D Model

d) None of the above

el plaal

ol iSa (@

Slal BY) 6 saia (7

4,8l dal g AY Gl siad) (o

A s 4l Four | z25< (10
IV A Z3saill (I
3 da Y gl (@
) S zasai (g
G laa e B Y (2
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Module Five: Review Questions sheccaldd) Baa gl) daa) e

1) Framing positive questions for an interview ¢ ALaal Al A ks ey 13l (1

does what? dxie T Aglend) Jray (]

Lac bl adie Jasy (@
g ol IS8 e i Jaay (2
AN (e 2 3e ey llall adie Jray (2

a) Make the process more fun

b) Makes the applicant nervous

c) Makes the time go by faster

d) Makes the applicant feel more
confident

Sy Vg Laimy b e 6l (2

"tUE e dajha i ot (I

"95 Al eligds 5 gll oS 5 Al (o

"R Sligh g e ol S o 5 ST A W (2
"feliyed e Cang B (2

2.) Which of the following is considered a
positive question?
a) "Have you ever been fired?”
b) “Why did you just quit your last job?”
c) "What did you value most in your last
job?”
d) “"Why should | hire you?”

3.) When you open with a positive story in an a0 e 1o ¢ Al (A Balay) Ay T Lexie (3

interview, what can happen?

a) It makes the company look more
positive

b) It can make the applicant suspicious

c) It makes you look good as a manager

d) It scares the applicant

Aulad) S0 0 45,80 Jeay
a}:‘-&“‘élu\eﬁﬂd’éﬁoidsﬁ (<
oS s sad dlleny (2

bl ande Cady (2

Palilia 3 Lalle (e And s () sSms i Loa ol (4

e ) o1 48 ju day il g Juad oy
A<l
e 43S ally amy (il gl i) (i o (7

4.) Which of the following would be a positive
story to solicit in an interview?
a) An employee is fired after stealing office
supplies
b) An employee celebrates their 25™
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anniversary with the company
c) An employee is demoted after being a
manager

d) An employee quit after two months of
working there

5.) It is important for an interviewer to know
what?
a) Who the applicant is
b) The qualities needed to do the job
c) The absolute pay of the position
d) What time the interview is

6.) If the manager is looking for a positive
candidate, they must show what?
a) Arrogance
b) Humbleness
c) Anger
d) Confidence

7.) What does a reoccurring theme in an
interview show?
a) Similarity in previous jobs
b) A repeated annoyance
¢) Unnecessary
d) Similarity between the interviewer and
applicant

8.) What is an example of a reoccurring
theme?
a) Loneliness

Al Jardl (e (e 2 Cala sall Jid (2

?JJIAA\E\A:)HQT;._\;.}%'JS\\A
llall adia g8 (e (\

A4 1 Gl sl (¢
Al iy o e (2

file lelal addad ¢ oyl e e Gy padll IS 1)

dshall (]
c.'a\)ﬂ\ (u
gl (a

?:\LM\‘_,’JJ)SM\&F}A\:;MLSJ\LA
Al il ) ) (1
Zle ) S (@

Sosra e (z

3as ol (T
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9.) Many people associate interviews with fear

10.)

b) High pay salary
¢) Long hours
d) Commitment

and___
a) Loathing
b) Anxiety
c) AandB

d) None of the above

The Appreciative Inquiry interview
style focuses on:
a) Positive questions
b) Enjoyable stories
c) Discovering a potential employee’s
potential
d) All of the above

&8 e Al (@
sk clela (7

AN (2

3 sl iU Gala¥) e aal L s (9

il I (1

Gl (@
<=5l (z
d.w\.,u;@fiy (J

rsle S sl sl ALae bl (10

g Al (

Jaiaall ol gall UKL sLEES) (~
Slel )l S (2
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Module Six: Review Questions tdidlidd) Baa o) Aza) ya

1.) How does a planning future success affect fldlaal e L) laill bydadil) Sig caS (1

our goals?

a) It gives a potential plan to work on

b) It can add unneeded stress

) It gives us something to do in our spare
time

d) It gives us the confidence to work
toward them

negative anticipation?

a) Keep a journal of your feelings

b) Outline everything that could happen
c) Realize the problem is not you

d) Blame someone else

leole Jaall dlding 2lad Jaay (|
Ly e g Gt o Ky (@
Ll b gl 8 alads Gad Lnkany (2
sgalad Jaall A8 Liniay (3

elia ge lagy ity haiia) (i
Gy o oS b S 2aa (<
el Caad KAL) o & ol (z
Al gadd e aslll @) (o
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2.) What is the benefit of planning a future O bt pladl yladil 2l L (2
success? Sl aisy (|
a) It relieves stress e 300 Ldasy (@0
b) It gives us a positive outlook Jhalby gl (e Liniay (2
) It keeps us from being bored sla Sl dua  lndey (2
d) It gives us a chance to relax
3.) What is negative anticipation? Sl 80 5 Lo (3
a) Assuming the worst of a situation i) 3 L Fpud al i) (]
b) Feeling anxious or stressed Sisll o GRIL el (o
c) Feeling tired aily sl (7
d) Ignoring a problem AL dalas (2
4)) What is one way to control or relieve 042883 5f ) ) (8 oS 5k 5] (A L (4
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5.) The decisions we make today can influence L ke o i o O ol a2A Al ) A (5

our what?

a) Critical thinking
b) Future decisions
c) Weekend plans
d) Present decisions

gl jsal (i

bl ol ) Al (o

& sl Ales ke Lk (7
A e (o

6.) What is the benefit of making positive Tosall Anla )l i Madl 326 e (6
decisions today? G s elae (]
a) Less anxious feelings 1Al gl (o
b) Increased free time Jiinsall Tasladsill il <y (z
) Less time to plan ahead SEI 35 (2
d) Increased anxiety
7.) Anticipation should only be based on 3l o Lt o il aiy o oy (7

what?

4 Siila (]
a) What we think clelsy) (@
b) Hearsay diiall clll o @Ea) (z
c) Real facts or data aranile (2

d) What we hear

8.) To avoid basing assumptions on untrue
facts, we should avoid what?
a) Talking to anyone

?ale At

oadd gl N il (i

b) Rumors clailill (o
) Over-thinking oSl A LAY (2
d) Asking for help Beluall b (3
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9)

__________is/are helpful in appreciative
inquiry because it makes us focus on the
future and what we want.

a) Goal setting

b) Cautious steps

c) Positive thinking

d) Anticipatory reality

10.) How do we impact our anticipatory

reality?

a) By changing

b) Setting goals

c) Adding themes
d) All of the above

Uilany 45Y (5 paill ludinl) 8 2da 9
o2 Loy Jafaal) e S

NEAVA{RVAEN

3 L_I\)Ja; (L_i

Y LS (g

=il a8l gl (o

¢ ALYl Ladly e i (e (10
sy (]
Calaal) yaas (<
Glandl ALz (2
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Module Seven: Review Questions

1.) What is positive imagery?
a) Feelings of positivity based on an image
or object
b) A type of syntax
c) Feelings we get for doing something
right
d) A type of photo

2.) What is one example of positive imagery?

a) Remembering the last time you failed a
project

b) Seeing the disciplinary slip from last
week

c) Envisioning an empty desk at the end of
the week

d) Seeing a new stack of paperwork to do

3.) How can we prepare ourselves for
adversity?
a) Try not to think about it
b) Don't lie about what to expect
¢) Ignore the possibilities
d) Assume the worst could happen

4.) Being prepared means you are not
_______your surroundings.

a) Open to

b) Concerned about

9

A part of
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d) Oblivious to

5.) Being flexible in a situation means you
can't change the problem but you can
a) Talk to someone else about it
b) Change how you react to it
c) Ignore it altogether
d) Change what happens

6.) All problems havea _
not all black and white.
a) Gray area
b) Danger zone
¢) Clouded area
d) Exit clause

7.) A perfect situation does not have what?
a) Positive feelings
b) An explanation.
¢) The current problem
d) Confidence

8.) The perfect situation is

a) Different for everyone.
b) Similar in every situation
c) The same for everyone
d) Impossible to reach

L ; they are
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9) ____isakeytool in helping us remain i) e Uiaclise 8 dpu y 3101 02 (9
positive and upbeat when faced with a Alans gl 50 J“‘ U‘m““ﬁ Cala]
dilemma. el s (

Apay) 5 seall (o
Sy S Gl (¢
Jle &gemy slizll (2

a) Goal Setting

b) Positive Imagery
c) Positive self-talk
d) Singing out loud

10.) Some physical forms of positive ey seall bl JKEY) mny (peadi (10
imagery include ___ .
a) A trophy uwts (I
b) A chart Lr’u(—»-w‘ ((u
c) AandB =3 (&

G laa e 5 Y (2
d) None of the above

This document is a property of Asaseeyat Academy (Asaseeyat Academy is a service provided by Asaseeyat Consulting Service — COPY RGHT FROTECTED ©
©ihs sine adall (5 s - (R LiiuY) landll il AS 55 e Aedis Fadd clnlid $paST) Slaulil GuanlSY @l 285 5l) o3a

21



4 nn o
Mseeyat
cademy

Optimizing e-Learning

Module Eight: Review Questions

1.) Using our strengths to help us solve
problems promotes what?
a) Confidence
b) Insanity
c) Negativity
d) Boredom

2.) Which of the following is an example of a

personal strength?

a) Tardiness

b) Poor grammar

¢) Laziness

d) Strong communication

3.) Having confidence helps us do what when

we make a mistake?

a) We are punished for them
b) We learn from them

¢) We ignore them

d) We get over them

4.) What is one way a person can boost their

own confidence?

a) Ask someone else about it

b) Write a list of personal goals

c) Compliment other people

d) Keep their thoughts in a journal
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5.) Why would inquiry be considered the seed 9l 50 Jludinl) ey 1M (5

of change?

a) It gets people thinking

b) It makes people angry

C) It can grow in groups

d) It can grow in many forms

6.) What is one of the simplest ways to make a

change?

a) Write a letter

b) Put it in the suggestion box
c) Ask a question

d) Do nothing

7.) Why are people drawn to what is expected

of them?

a) It makes it easier for them

b) It gives them a sense of identity
c) It sounds familiar to them

d) It'sjust natural

8.) If we are positive and show it to other

people, theywill __
a) Join us

b) Reject us

c¢) Make fun of us

d) Ignore us
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9.) Influencing other people can have a

effect

a) Negative

b) Positive

c) Ripple

d) None of the above

10.) Every problem or challenge is
a) Difficult
b) Discerning
c) Concerning
d) Different
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Module Nine: Review Questions rdaulil) Saa gl) daal e

1.) The key to building a great team is what? Sarkie (3358 oli Zlide 58 Lo (1

a) Bribery

a5 (i
b) Forming small groups 8 _pia e gana (03585 (@
¢) Recognizing what works e b e Gl (2

d) Having more women than men

2.) What can happen if we try to change a
process that has been working?
a) A new process can be made
b) It can cause negative attitudes
C) It can cause positive attitudes
d) The changes could be beneficial

3.) Focusing on increases, instead of
decreases, encourages what?
a) Positive thinking
b) More sales
C) Less employee vacation time
d) Less employee sick says

4.) What is one area that is commonly
encouraged to increase?
a) Absences
b) Safety violations
c) Spelling errors
d) Employee morale

Jda bl ge eluall nae 33y (2

fiaal il Alee e W gla 13) Coany of 8 13
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5.) What does it mean to see the best in other 0 AN e duadll 5 55 ol S I (5
people?
a) Giving them the benefit of the doubt

b) Seeing what awards they have won

ALall 3008 agaia (|

Lo 1ol (A 5l 48 jaa (@

L peblas (¢

) Ignoring them completely D) agilia 43y, (2
d) Seeing their good qualities

6.) Don't be afraid to do what with your feliahs so o Lo Jad (e 185 Y (6

employees?

2ty (!
a) Fire them PORTCL Y (
b) Discipline them el (@
c) Compliment them peli (2

d) Transfer them

7.) Using negative language with an employee Hilar &5 iy palang (il gall o s Aad plasind (7

can make them feel what?
a) Under attack

b) Important

¢) Valued

d) Excited

8.) Which of the following is a form of

negative phrasing?
a) "l can do that after my break.”
b) “I will do well on my test today.”

0

) "l did a great job today!”

o

) "l can't finish the assignment now!”

9.) Managing agroup of ____canbe a

difficult task.

asaell (il (]
daaaY) (<
sl (2
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a) Cats u»‘-'ﬁ! (<
b) People =5l (2
- IAA c K3
c) AandB G lee eV (2
d) None of the above
10.) Sometimes our good intentions can Ll o il ULl 58 st o (S s amy 3 (10
come across as ____ S
a) Critical 2 ((‘
b) Negative e
) J = (z
¢) Mean

(o L By g (.J
d) Al of the above
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Module Ten: Review Questions 1 _dilad) Baa gl daa) ya

1.) How does identifying our strengths boost
our confidence?
a) It reassures ourselves of what we can do
b) It gives us something to do
c) It makes us feel like a big shot
d) It reassures us we can do something
right

2.) What is one way we can help identify our
strengths?
a) Ask someone else what they think
b) Get a test at the doctor
c) Make a written list to read out loud
d) Conduct a survey

3.) What are best practices?
a) The best doctor offices
b) Processes that work
c) The best places to practice sports
d) Processes that everyone likes

4.) Best practices are defined by what?
a) Each individual situation
b) The manager
c) The employees
d) The customers
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5.) What is a peak experience? fadll Jpadl 4 i AL (5
a) A feeling of nirvana Ll el (1
b) A time of feeling happy and possibility Sl 5 Balanally ) gl g (o
c) A time when you were mountain Juall 48 sl S Sl (£
climbing Glhall ally a2l (a2

d) A feeling of absolute peace

6.) Peak experiences can help us feel positive LYl Lol e el Jsea gl o jlad Lae b o (S (6

because why? flald

a) They are moments from our last 5om Y L la) e cillaal Ly (1
vacation alall ladly U SN (o

b) They remind us of past mistakes e S A ‘—’U“J (¢

c) They are moments when we as though Ayl lag e ALLSY (2
we've achieved something

d) They remind us of our last promotions

7.) What is success? felaaill s Lo (7

a) Earning a lot of money Jul e S0 (1

b) A feeling of being superior to someone GAY) e Gl sl (o
else BESN PN (G

c) A feeling of accomplishment or B le Jpanll (2
achievement

d) Being promoted

8.) Remembering our past successes can help e Al Lilalas S35 Lo Ly uSm (8

us___ whenitcomes to current Adlad) LA e Bl

problems. Jaill 2 L dallal) e (i

a) Over-react Sisll Jls (o

b) Reduce stress g,ml._\;”,..m (z

c) Feel anxious Ll s (2
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d) Change our minds

9.) If we want others around us to be positive
and confident, then we have to create it
within
a) The first day
b) Ourselves
c) The job description
d) None of the above

10.) A strong core can stick together
despite rough ____that may arise
a) Seas
b) Problems

¢) Discussions
d) None of the above
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